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Hon'ble Deputy CM : Odisha Discoms Felicitate
inaugurates the Power K s Winners Of ‘Oh My Beautiful

Distribution Technology Centre Odisha 2.0’ Photography Contest
at Bhubaneswar
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BBi&K

WINNERS OF
PHOTOGRAPHY CONTEST

Odisha Discoms, joint ventures of Tata Power
and the Government of Odisha, felicitated the
winners of the second edition of the widely
celebrated photography contest, ‘Oh My
Beautiful Odisha 2.0 at a grand ceremony in
Bhubaneswar.

The event was graced by Shri Kanak Vardhan
Singh Deo, Hon'ble Deputy Chief Minister of
Odisha, as the Chief Guest. He was joined by
Mr. Sanjay Banga, President- T&D, Tata Power,
the CEOs of Odisha Discoms - Mr. Arvind
Singh, CEO, TPCODL, Mr. Dwijadas Basak, CEO,
TPNODL and Mr. Amit Garg, CEO, TPSODL
along with other senior dignitaries.

The 13 winners were felicitated by the
Hon'ble Deputy CM,
Shri Kanak Vardhan Singh Deo
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From

CEO’s Desk

Dear Team,

| am pleased to present this edition of our newsletter, capturing the energy,
achievements and shared moments that defined the period from January to
March 2025.

This has been a time of renewed momentum across TPCODL—marked not just
by the work we do, but by how we come together to do it. From operational
excellence to community outreach, from employee development to cultural
celebrations, each milestone this quarter has been a reflection of our collective
spirit and determination.

What continues to inspire me is the sense of ownership that each one of you
brings to your role. The enthusiasm with which we've engaged in internal
initiatives, the discipline with which we've executed key priorities, and the joy
shared during team and family events—all point to the deep commitment that
defines our TPCODL family.

It is this culture—rooted in trust, collaboration and the desire to grow
together—that drives our success. As we navigate the evolving landscape of
the power sector, our unity and focus remain our greatest strengths.

Let us continue this journey with the same passion, accountability and
optimism. Thank you for your relentless effort and for making TPCODL a place
where progress is powered by people.

Warm regards,
Arvind Singh
Chief Executive Officer
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e TPCODL: Building a Safer, Stronger Tomorrow

At TPCODL, safety is not just a requirement — it’s a core value that guides how we work, lead and serve. In
Q4 FY 24 - 25, we deepened our commitment to a Zero Harm culture through strong leadership, proactive
field engagement and collaborative efforts across teams and partners. Here's a quick look at the key safety
milestones achieved.

0 Leadership at the Helm: Safety Starts at the Top

Our leadership continues to set the tone for a strong safety culture, turning strategy into action and vision
into impact.

Monthly Safety Webcasts by the CEO and senior leaders kept teams aligned on
key safety metrics and reinforced individual accountability.

G TPCODL Sty Webcast February 2025
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Apex Safety Committee Meetings (Jan-Mar 2025) focused on trend
analysis, compliance gaps and proactive actions.

Circle-wise MoM Distribution ensured safety insights and decisions reached
operational teams quickly, enabling swift, on-ground implementation.
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e Recognizing the Right Behaviours

At TPCODL, we believe positive reinforcement drives lasting change.

Spot recognitions at worksites for PPE use, safe conduct and timely reporting\
are boosting morale and safety ownership.

Quarterly R&R programs acknowledge both TPCODL and BA employees for )
consistently following safety protocols — rewarding not just results, but the
right processes too.

e Raising the Bar on PPE Compliance

Our “100% PPE Compliance” campaign focused on creating lasting behavioural change — not just
ticking boxes.

Structured audits at PSS and worksites followed by on-the-spot coaching\
helped address gaps in awareness and gear availability.

A digital PPE Matrix gave field teams quick clarity on task-speciﬁc\

D
D
D
D

Focus on Critical Activity Unsafe Practices (CAUP) through demos and )
discussions reinforced why safety shortcuts aren’t worth the risk.

Greater use of voltage detectors, Neon Testers and double harnesses is )
driving safer work habits across the board.




To ensure safety at high-risk sites, TPCODL made on-site supervision mandatory for jobs involving
12+ workers — rural or urban.

Over 453 BA Supervisors underwent online competency evaluations to )
ensure only trained personnel lead critical tasks.

Permit to Work (PTW) protocols are strictly enforced, with trainees barred\
from supervisory roles.

This move ensures faster risk response and safer execution on the ground.

0 Celebrating Safety Month with Heart and Purpose

In March 2025, we marked the 54" National Safety Day with a month-long campaign themed
“Safety and Well-being Crucial for Viksit Bharat.” From flag hoisting to safety pledges, we kicked off the
celebrations across all offices simultaneously.

8 -
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What made it truly special was the involvement of our employees’ families — children and spouses
joined in with posters, slogans and home safety ideas. Their participation reminded us that safety
isn't just a workplace value — it’s a way of life.

e Gamifying Safety: Learning Made Fun

To boost engagement, we introduced fun safety activities like Safety Bingo, online quizzes and
crossword puzzles. These interactive challenges turned daily safety checks into team-building
moments and encouraged peer-to-peer learning across departments.

e Safety Science Fair

Our first-ever Safety Science Fair saw children of employees showcase innovative, safety-driven
projects mentored by our Safety Officers. From smart traffic systems to life-saving ideas, their
creativity reminded us that safety is more than a rule — it's a legacy we pass on.

0 Investing in Safety Skills

We introduced high-impact trainings including VR-based safety modules, SHE L1 & L2 for BA
employees and CPR, first-aid and fire safety sessions. The Train-the-Trainer program by Dale Carnegie
further strengthened our Safety Officers’ facilitation and communication skills.




www.tpcentralodisha.com TPC(bDL

e Smart Tech, Safer Network

We continued integrating smart safety upgrades — from RYB reflective stickers on AB switches for
better night visibility, to GIS-based tagging of unsafe poles. Fire-retardant tape on overhead cables
and helmet-mounted voltage detectors are further steps toward proactive risk elimination.
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e Lucky Draw Event of Bill Pay & Win Scheme

We organized the “Lucky Draw” event under our Bill Pay & Win scheme at the TPCODL Corporate
Office on 19" March 2025.The event was graced by our CEO, Mr. Arvind Singh, along with Mr. Hemant
Goyal (CFO), Mr. Dushyant Kumar Tyagi (CCS), Mr. Sriballav Singh (CHRA) and other officials.

Using a system based lucky draw, we selected 340 lucky winners from the September and December
2024 cycles. Additionally, 6 customers who paid digitally via Amazon were also chosen. Prizes—
including mobile phones and cookware sets—will be distributed in April 2025.

Launch of Digi-Gram - Digitization of Gram Panchayats in Khordha

We launched the Digi-Gram initiative on 14" February 2025 in Khordha district, aiming to
empower Gram Panchayats to drive digital electricity bill payments in their villages. This initiative
strengthens our commitment to enhancing consumer convenience through digital solutions.

The launch event was graced by Shri Chanchal Rana (IAS, Collector & DM - Khordha), Shri Jyoti
Sankar Sahoo (CDO, Zila Parishad — Khordha), Shri Manoj Kumar Singh (Chief Operating Officer,
TPCODL), Shri Dushyant Kumar Tyagi (Chief Commercial Services, TPCODL) and other senior
officials.
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0 Consumer Awareness Camps

In Q4 FY 24-25

To promote digital payments, safety and awareness about our key initiatives, we organized

consumer
awareness

Through these
camps, we directly
engaged with over

6,500 customers
across our network.

e GAON Chala Camps

As part of our proactive communication approach, we organized GAON Chala Camps across rural
areas to deliver doorstep services. These camps enabled us to directly engage with consumers
and address their queries, complaints and service requests on the spot.

InQ4 FY 2024-25

341 camps conducted
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Digital Payment Growth
We intensified our efforts to promote digital payments through print and social media campaigns,
along with on-ground awareness camps in villages and basti areas. These initiatives significantly
boosted customer adoption of digital modes for bill payment.
'y
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0 Mega Bill Pay and Win Scheme - March 2025
To encourage customers to clear their dues and become TPCODL
zero-arrear consumers, we launched the Mega Bill Pay and
Win Scheme from January to March 2025. Customers stood Pt IN
a chance to win over 540 prizes, including mobile phones, 7 schome
cookware sets and exciting cashbacks. e N
Additionally, 3 lucky winners will be rewarded with iPhones a TG A S
as the bumper prize.
Exciting Offers on Online Payment Offer Highlights :
through Amazon
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D At the Service of the Consumer: The Four Pillars of Meter

Management at TPCODL

At TPCODL, we believe metering is the foundation of reliable power distribution. Our Meter
Management Group (MMG) is more than a support function—it’s a key enabler of transparency,
accountability and customer satisfaction, all while following the highest safety standards.

From new installations to replacements, from HT readings to testing, our team ensures metering
quality across consumer categories, transformers and feeders. We also monitor high-value consumers
and conduct both on-site and lab-based testing.

MMG operates through four core pillars—Field Installation, Lab Testing, AMI and MDAG—each
working in sync to deliver accuracy, efficiency and trust. Together, we drive technological progress
and system reliability in every unit we power.

1. | Field Installation: Empowering Consumers with Accurate Metering )

Our Field Installation team plays a vital role in ensuring seamless metering across all consumer
segments—from homes to HT industrial connections. In FY-25, we completed 5,06,040
metering activities, including 4,21,951 installations (comprising 3,76,682 single-phase and
45,269 three-phase meters). This marks a 36% rise in installations and 28% growth in overall
activity over last year.

We also installed 2.02 lakh smart meters, taking the total to 3.45 lakh. With most HTCT and
LTCT meters now smart, we aim to complete smart conversion of all 3-phase meters by mid-
FY’26.

36%

rise in installations

5,06,040

metering activities,

4,21,951

installations

2. | LabTesting: Precision Beyond the Field

Our central labs ensure only the most accurate and reliable
meters reach the field. Each meter undergoes rigorous
testing to meet quality standards. Disputed or suspicious
meters are also analysed for tampering, ensuring fairness,
transparency and trust in every installation.
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WOMEN IN POWER: WOMEN ENGINEERS LEAD METER TESTING LAB OPERATIONS AT TPCODL
TPCODL takes pride in the remarkable women whose leadership &
expertise dri llence across the ion. Their contributions not
only strengthen our workforce but also inspire the next generation of
professionals. Itis an honor to have an all-women team at the helm of our
advanced Fully Automatic Energy Meter Testing Laboratory. Led by Ms.
Tanuja Behera, the team—comprising Ms. Namita Rani Muduli, Ms. Asima

Rath, Ms. Subhashree Sasmita & Ms. Sunanda Rani Dalai—ensures precision and efficiency in energy melerlesnng
setting new benchmarks in excellence Energy meters are tested on Fully Automatic Test Benches at our NABL accredited
Meter Testing Laboratories in Bhubaneswar & Cuttack.

(WWW.INDIANEXPRESS.COM SR

There are two nos NABL Accredited Fully Automatic Meter Testing Laboratory at BBSR &
CTC led by lady engineers.

3. | AMI: Smart Metering, Smarter Systems )

Advanced Metering Infrastructure (AMI) is revolutionizing metering by enabling real-time two-
way communication between meters and the utility. With 3.45 lakh smart meters installed till
FY-25 — including 2.02 lakh added this year — AMI has transformed remote reading, outage
detection and billing accuracy. Focused efforts continue to resolve non-communication issues
and achieve full 3-phase smart metering by mid-FY’26.

4. | MDAG: Driving Insight with Data )

The Meter Data Analysis Group (MDAG)
decodes consumption patterns, identifies
anomalies and supports decision-making
for loss reduction and efficiency. Monitoring
from HT consumers to transformers and
feeders, MDAG’s data-driven vigilance ﬁ ﬁ
earned it the prestigious Power Innovista

Award (FY-25) from the CEO & MD, Tata

Power. Power Innovista Award (FY-25)

Recognition & Rewards

MMG was honoured with the Zero LWDC & Fatal Award and a special recognition for 55,000+ meter
installations in a single month in FY-25. With regular R&R initiatives and cultural celebrations for both
BA and regular staff, MMG continues to boost morale while delivering excellence.
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o HR Initiatives - Nurturing Excellence

At TPCODL, our Human Resources team plays a vital role in nurturing a people-first culture. We are
committed to attracting, developing and retaining talent while fostering an inclusive, engaging and
performance-driven work environment. Through strategicinitiatives, employee well-being programs
and continuous learning opportunities, HR empowers every employee to grow and contribute to
TPCODLs mission of delivering reliable and sustainable energy solutions.

Quarterly Training Snapshot

Our workforce is our strength. Here’s how we're building capabilities across levels:

—“a'\n'\ng CateQOry

. Technical Training

ITI Skill Development - - TQM & Innovation

Management
Development

Safety Training -

Policy Awareness

4 sessions conducted

Integrated leave policy
Health and wellness policy

Policy on joining and transfer benefits




ﬁg

Wﬁtpcéntr.&\lodisha.c?m = —— TPC‘bDL

e Employee Engagement & Welfare

CEO Town Hall - 2 nos

Chief/ Circle/Head Connect:

"-.Division Interactive“" Chiefs/ Heads
i Forums ‘ 5 Connects '
HR Connect

Chief HR Connect: Field HR connects:
i \1 e 5 ; i - a |
(4 = s

R&R
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Mr Dipankar  Mr Subarn Mr Mr Adik  MrJeebanjyoti  Mr Bijay Ms Trupti  Ms Subhadini
Biswas Dey Dibyaranjan Panda Samantasinghar  Kumar Samantaray Oram
Sahoo Sahoo
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On April 7, 2025, the second batch of the Utkarsh GERTIFIGATE PROGRAMME IN GENERAL MANAGEMENT 202526
— April 07, 2025

— One Year PG Certificate Programme in General
Management was launched in collaboration
with XLRI Jamshedpur. A total of 42 nominated
executives from the four TP Odisha DISCOMs
joined the program. The inauguration featured
insights from senior leaders including Mr. Sanjay
Banga, Mr. Himal Tewari, Mr. Arvind Singh and
others, emphasizing the importance of continuous
learning and leadership development. This marks
another step forward in our journey of building
future-ready talent.

(1) compusrecuimen

As part of our ongoing commitment to building
a dynamic and future-ready workforce, TP
Odisha DISCOMs successfully conducted campus
recruitment drive onboarding a fresh wave of
talent across key domains. This hiring initiative
brought in Diploma Engineer Trainees (DETs),
Graduate Engineer Trainees (GETs) and Executive
Trainees in critical functions such as Operations,
Commercial, HR, Strategy, Business Analytics
and Legal—reinforcing our talent pipeline with
promising young professionals poised to drive
innovation and operational excellence.

e 22l 2199 : A Fresh Start for Women Professionals

In January 2025, TP Odisha DISCOMs launched gaI 21e€ to support women returning to work
after a career break. With 2,800+ applications, eight talented professionals were onboarded across
the four DISCOMs. The initiative was celebrated on International Women’s Day with Smt. Usha
Padhee, IAS,Principal Secretary, H&QUD and Commerce & Transport Departments, Odisha who
applauded the effort and shared inspiring insights on women’s empowerment — marking a proud
step towards a more inclusive workplace.
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0 Employee Engagement Survey 2025

Between Jan 15-31, 2025, TP Odisha DISCOMs
conducted the Employee Engagement Survey
in partnership with Mercer, achieving an
excellent 88% participation rate. This reflects
our employees’ trust and willingness to share
honest feedback. Insights from the survey
will help us identify key strengths, address
improvement areas and design initiatives that
enhance workplace experience — ensuring
every voice is heard and valued.

0 Skill development training at TPCODL

Under the MoU between Tata Power and the Skill Development & Technical Education Department,
Govt. of Odisha, a skill development program was rolled out across 20 Govt. ITls — including 5
under TPCODL.

Led by the Odisha DISCOMs’ Central L&D team, the program trained 427 ITl (Electrician) students
across 17 batches, blending classroom instruction with hands-on exposure at Skill Development
Centres.

Successfully completed in February 2025, the initiative received strong appreciation from ITI
Principals and students, reinforcing Tata Power’s commitment to building a future-ready workforce.

Female Students
covered

Participated (l Students
covered
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D Empowering Our Workforce: Technical Training for Safer, Skilled

Operations

At TPCODL, our Technical Training Department is committed to enhancing the competency and
safety awareness of our workforce—spanning Business Associate (BA) employees from O&M, MMG,
STS, RRG, Projects, Enforcement and Substation operations, as well as our regular executive and non-
executive staff.

To make training accessible and impactful:

Division-Level Practice Yards
with porta cabins support hands-on
learning

Technical Skill Development
Centres
have been established across our 5 circles

Our Training Framework Includes:

Progressive
Upskilling
viaTECL2 & L3 undera conducted through interviews

structured competency and practical evaluations by
framework subject matter experts

Baseline
Evaluation

through TEC L1 for BA
employees

30,982 Training Man-days

completed for both BA and regular employees
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Mr Dibakar Mr Dillip Mr Biranchi Mr Tareshwar Mr Paradesi

Biswambhar Mabhallik Kumar Aruk  Naryan Sahoo Pradhan Kumar Sahoo  Gochhayat
Samal Mahalik

Mr Sarbeswar  Mr Brundaban Mr Bijaya Mr Prasanna Mr Basanta Mr Mr Mahendra Mr Bhaskar ch

Dehury Moharana KumarPanda  KumarDash  Kumar Patnaik DiRaEandhu Kumar Jena Moharana
charya

Mr Bhimsen Mr Mr Sukanta Mr Pradlpta Mr Jameswar Mr Bijaya ‘ s Mr Pravakar

Barik Dharanidhar ~ Ch. Mohanty Kumar Ray Sahoo Biswal Champakalata  Khadiratna
Nayak Sahoo

B>
- -
Mr Debaraj Mr Pravakar  Mr Laxmldhar Mr Ananta Mr Asit Kumar Mr Bibhuti Mr Nimain Mr Sarat
Chhetri Behera Mallik Kishore Sahoo Das Ighﬂsar) %nhaéai] Chandra Paital

ahani uduli

Mr Bidyadhar Mr Prafulla Mr Laxmldhar Mr Ganeswar Mr Dharmaraj  Mr Sudhakar

Mr
Dharanidhar kar Kumar Biswal Sahoo Das Sahoo Swain
Nayak
¢
Mr Krushna Mr Sribachha  Mr Sarbeswar Mr Prabhat Mr Anup Mr Nihar Mr Aditya Mr Ramesh
Chandra Martha Baral Kumar Kumar Munda Ranjan Mishra Kumar Biswal Chandra

Sethy Champati Swain

Mr Dillip Mr Konkan Mr Natha Mr Phaklr Mr Abhaya

Mr Satyaprlya
Kumar Muduli Mallik Nayak Kumar Kar Senapati

Mr
Bichitrananda Mohanty
Rout

N — : Wi ) . £
Mr Rabindra Mr Sadasiba Mr Banablharl Mr Laxmidhar Mr Bichitra Mr Jogendra Mr Purna Mr Ganeswar
Rout Muduli Behera Nayak F!'\k':':ayank Behera ChandraSahoo  Gochhayat
attanai
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New Years Day Celebration

The New Year was celebrated with enthusiasm and camaraderie across all offices of TPCODL.
Employees came together to reflect on the achievements of the past year and to welcome 2025

with renewed energy and optimism.

TPCODL

Republic Day Celebration

TPCODL celebrated Republic Day with patriotic fervour across all offices and divisions.
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Women'’s Day Celebrations

TPCODL celebrated International Women’s Day with
energy and enthusiasm across all locations. The event
recognised the invaluable contributions of women
employees and reinforced our commitment to building
an inclusive and empowering workplace.

Holi Celebrations Across TPCODL

The festival of colours was celebrated with great joy and togetherness across TPCODL. The
celebrations added a splash of colour to the workplace, reinforcing the spirit of unity and
camaraderie.
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ULLAS 3.0

We came together as one big family for Ullas 2025, our annual get-together that celebrated the
spirit of unity and joy. It was a heartwarming evening filled with laughter, cultural performances,
and engaging games for all age groups.

A special highlight of the evening was our collective tribute to the legendary Shri Ratan Naval

Tata, whose values continue to guide and inspire us. With our families by our side, we celebrated
not just an event—but the essence of what makes TPCODL a close-knit community.
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Lineman Diwas Celebration Across TPCODL

On the occasion of Lineman Diwas, we came together to celebrate the dedication, resilience, and
bravery of our linemen — the real backbone of our power distribution system. From climbing
poles to restoring supply in the toughest conditions, their contribution keeps the lights on across
our network.

TPC®DI

BAL SARERY DAY / WEEK C/
® & EYEMAN DS

Marc

Sports Across TPCODL

TPCODL hosted multiple sports tournaments across circles, promoting fitness and team spirit.
Employees enthusiastically participated in various sports

2nd Runner-Up at OPTCL Power Cup - Cricket Carrom Tournment
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SUMMER PREPAREDNESS IN

NUMBERS APRIL 2024-MARCH 2025

)

New 33kV lines*

D

New 11kV lines*

33kV line upgraded

11kV line upgraded

P 25 ciom

New Over Head Line*

D

LT Overhead bare
conductor converted to
ABC Cable

)

@ ﬁ% ﬁ% :H ﬁgﬁ

Power Transformer
Capacity added

)

Distribution Transformer
Capacity added

)

New Distribution
Transformers added

Auto Reclosure

£\

33kV Ring Main Unit

)

11kV Ring Main Unit

)

Low Tension
Distribution Boxes
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RELIABILITY IMPROVEMENT EFFORTS 2025

TP Central Odisha Distribution Limited (TPCODL), is prepared to meet the rising electricity
demand as temperature soar in the summer of 2025.

PEAKDEMAND

TPCODL has undertaken a series of proactive measures to ensure uninterrupted power supply
and enhanced reliability.

o POWER DISTRIBUTION TECHNOLOGY CENTRE(PDTC)

To strengthen its power distribution
capabilities, TPCODL has established a
Centralised Power Distribution Technology
Centre in Bhubaneswar.

Power Distribution Technology
Centre

[ .

SUPERVISORY CONTROL ADVANCED DISTRIBUTION BUSINESS
AND DATA ACQUISITION MANAGEMENT SYSTEM CONTINUITY
(SCADA) (ADMS)
o I [ ]
Reliable, coordinated Central Operational
and efficient operation Hub ensuring Business
Real-time of 33kV feeders, primary Continuity with Main
monitoring of the substations (PSS) and11kV Control Centre and
network networks, improvement of Backup Control Centre
system visibility & control at for all the Odisha
vital location Discoms
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0 SUMMER PREPAREDNESS INITIATIVES

Hot stand by source with 98% Success rate

In City areas, Hot stand by source has been ensured at PSS for change over in case of main source
break down within 5 mins with 98% success rate.

SCADA-based overload trimming

Implemented SCADA-based overload trimming schemes to prevent tripping of grid-end 33kV
feeders by initiating controlled opening of PSS-side breakers upon reaching predefined trigger
thresholds

Contingency Plan Readiness

With the institutionalization of Central Power System Control Centre for 33kV Operations of all PSS
of TPCODL, contingency have been made ready for situational changeovers during overloading
condition for better load management ensuring zero load curtailment

e KALBAISAKHI STORM PREPAREDNESS

Additional manpower and vehicles for
quick response

13 Mobile Distribution ]
Substations for Al
emergency NGl

5 Man lifters for tree
pruning and hardware
replacement

Emergency Division wise
KALBAISAKHI
materials at 20 @ PREPARATIONS J§ Emergency control
divisional stores e/ rooms
. . N Manpower and Call
Feeder-wise contingency =R manage e
plans for better load E\j \ cater hugar ol
pEEETEE ' \ weather related calls

20 ASKA lights at
high-risk locations
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D ENHANCED CUSTOMER SERVICE AND OUTAGE MANAGEMENT

INITIATIVES
Multilingual
® Communication
® Outage updates shared
in multiple languages via
social media platforms

Enhanced Call Center
Support m
Increased agent availability < &
during peak hours for quicker
customer response
Improved Network
Safety
—> Refurbishment of
substations and preventive
maintenance of primary

l

B

Strengthened Field feeders
Force o080,
Over 9000 personnel deployed <— fﬁ%’u‘ﬁ‘ﬁ"
with SMS alerts and call-back
options during outages
Faster Outage
Resolution
Fcc —_— FCC 2.0 mobile app
enabled for real-time fault
response by ground teams

o NEW PSS ADDED TO THE NETWORK FOR RELIABLE POWER SUPPLY

6000+
Consumers
Benefited

Commissioning of 33/11kV Panchmahal PSS to mitigate Low Voltage Issue

e
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15000+
Consumers
Benefited fate o

‘ =
1202‘1/12/22 i ]

10000+
Consumers
Benefited

New Manguli PSS set-up for reliable power supply

e MAJOR AUGMENTATION WORK CARRIED OUT FOR SUMMER

15000+
Consumers
Benefited

G

g il

Consumers,

A' \ o
Refurbishment of Boinda PSS

Refurbishment of 33 kV Danpur
for reliable power supply Feeder for reliable power supply
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Consumers

Benefited
25 MVA Power transformer

successfully charged at
Pandra PSS

10000+ ¥
Consumers
Benefited

Bahugram 33kV
(ckt Il) feeder-2 charged
successfully

Consumers

CEUEHELE  choudwar 12.5/16 MVA

PTR charged successfully

" 12000+
% Consumers
¥ Benefited

25MVA PTR charged
successfully at Nayapalli PSS,
BCDD2 division

16000+
Consumers
. Benefited

12.5/16 MVA PTR charged at
OGP PSS

= 12000+
“Consumers
Benefited

33 kV Sarpeswar feeder - 5.7
ckm (including 3 km Long
madhusudan bridges crossing)
has been successfully charged
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¥ 20000+
s Consumers

\ Benefited

S

20/25 MVA PTR charged at
Kalinga PSS

40000+
Consumers
Benefited g
33kV JORONDA line under
ODSSP scheme Augmented in
Dhenkanal division

Inauguration of Power Distribution Technology Centre

The Power Distribution Technology Centre was inaugurated by Shri K. V. Singh Deo, Hon’ble
Deputy Chief Minister, Government of Odisha, In the esteemed presence of Shri Manoj Ahuja,
IAS, Chief Secretary, Government of Odisha.
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e Policy Management

Strategy Formulation Workshop

We conducted our Strategy Formulation Workshop on 30t January 2025 at the Management
Development Centre, Bhubaneswar. Functional leaders used the TQM Policy Management
Approach to identify key focus areas—Safety, Billing Efficiency, Capitalization, Employee
Engagement, Technology and Earned Credit Loss Liquidation (ECL). Guided by our CEO and
CXOs, teams defined priority projects aligned with our strategic goals.

The outcomes have been integrated into the T&D Strategy and presented at the Tata Power
Annual Strategy Workshop. With a clear roadmap, we are set to drive focused and sustained
growth.

‘

RO
I
|

-




e, —— sl
www.tpcentralodisha.com ) - T@Dt%

Daily Management

Process Reviews

We periodically review our processes under the SDCA cycle to ensure they reflect current practices
and stay aligned with our Management and Control Plans. In Q4 of FY25, we reviewed and released
updated versions of seven key processes:

Cable Fault Location and Repair (10.17.16 R01), Material Requirement Planning (10.24.04 R00),
Enforcement Activity & Assessment (10.18.08 R03), Meter Testing at Site (10.18.11 R02), Meter
Testing at Laboratory (10.18.10 R03), Meter Installation and Replacement (10.18.09 R0O5), HT & EHT
Attribute Change (10.18.12 R01)

These updates help us maintain consistency, improve efficiency and support continuous
improvement across operations.

Stakeholders
Customer, Employees, OERC, Government of Odisha, Tata Power Company, T&D Cluster (TPC), Community, Suppliers

Leadership Process

Strategy Formulation l Corporate Governance

Suppliers
Customers

Support Processes Corporate Processes

Human Digital Finance Strategy, Quality Safety & Corpoate
Resource and and BE and Assurance Environment Social
IT Legal TQM Responsibility

Genco, Transco, Material & Service Providers
Domestic, Commercial, Agricultural, KCG, Temporary

BE&TQM: Business Excellence & Total Quality Management, CSR: Corporate Social Responsibility, OERC: Odisha Electricity Regulatory Commission, IT: Information Technology, KCG: Key
Customer Group, TPC: Tata Power Company, T&D: Transmission and Distribution, QA: Quality Assurance

IMS Internal Audits: Driving Process Excellence

In January 2025, IMS Internal Audits were
conducted across key locations including
Gabakunda, Rasulgarh, Bhatpada, Sainik
School PSS, Janla Section and the Automation
& Technology Group.

With active participation from 12 auditors
and 30+ auditees, the audits focused
on identifying process strengths, non-
conformities and  opportunities  for
improvement—reinforcing our commitment
to continuous excellence.

_— -
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o Cross Functional Management

Mission 1201: A Historic Leap in Collections

Mission 1201 was a turning point for us at TPCODL. Through collective ownership, daily reviews
and strong cross-functional collaboration, we achieved our highest-ever Collection Efficiency of
127.04% and Billing Efficiency of 84.69% in March 2025.

This success was the result of tireless efforts across our teams, with support from government
departments and focused interventions at the ground level. It truly reflected what we can
accomplish when we come together with purpose and passion.

Billing Efficiency Apex Committee: Driving Synergy and Results

As part of our strategic push, we formed the Billing Efficiency Apex Committee to bring cross-
functional alignment and focus. Born out of the Strategy Formulation Workshop, the committee
is working to meet stakeholder expectations through improved coordination, employee
engagement and a performance-driven culture.

0 Total Employee Involvement:

Gemba Visit for 55 at Paradeep

We conducted a one-day Gemba visit at Paradeep Circle on 17 January 2025, led by Sensei Mr.
Satyawan Nayak. Our 5S Champions actively participated and valuable observations were shared
to strengthen our 5S practices and drive continuous improvement.

Annual QCC and Prayaas Competition

The annual Prayaas and QCC Competition
for FY25 was held virtually from 10th to
14" February 2025, with entries submitted
through the Shinergy platform. We saw
enthusiastic participation with 81 Prayaas and
20 QCC projects. 20 cross-functional juries
provided insightful feedback, encouraging
continuous improvement and innovation
across teams.
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e Education & Training

5S Champion’s Program

As part of our TQM journey, a two-day 5S
Champion’s Program was held on 15" and
16" January 2025 at the Management
Development Centre, Bhubaneswar. Led by
5S Sensei Mr. Satyawan Nayak from QCFI,
the session focused on strengthening our
visual workplace culture through practical
guidance on 5S principles and deployment
strategies.

QCC Training

A one-day QCC Training session was held
on 18" January 2025 at the Management
Development Centre, Bhubaneswar. Sensei
Mr. Satyawan Nayak guided participants on
effective use of Problem-Solving Tools and
the structured QCC approach, equipping
teams to drive continuous improvement on
the ground.

TQM Overview Sessions

The Business Excellence team conducted
TQM Overview Sessionsacross Bhubaneswar,
Nayagarh, Khurda and Puri Divisions in
January and February. Each session saw
active participation from 30+ employees.
The sessions focused on familiarizing
employees with the House of TQM, its
core principles and the use of the EPM and
Shinergy portals—encouraging alignment
with our TQM journey.

TQM Practitioner’s Program

To build leadership capability in driving TQM
deployment, a TQM Practitioner’s Workshop
was held on 12"-13%" February 2025 at
the Management Development Centre,
Bhubaneswar. Guided by TQM Guru Dr. Pankaj
Kumar, the session included insights from
TPDDL and Tata Autocomp’s TQM journeys.
It concluded with an online quiz to assess
learning, certifying participants as Gold and
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Silver TQM Trainers. Out of 99 identified leaders, 67 have been trained so far, with the remaining
to be covered in Q1 FY26.

O

Patents

Three of our patent applications were published this quarter:

» DINOM - Distribution Network Operations Model
» HT Line Voltage Regulator Transformer (7kV to 11kV)

» Low-Cost Cyclone-Resilient Pole — Rebar Lacing Pole

We are now progressing to the examination stage, where the patents will be evaluated for novelty,
innovation and economic value. Post-evaluation hearings will determine the grant of these patents
based on the merit of our claims.

Tata Power Innovista

Twelve of our innovations were nominated for
Power Innovista this year, with entries across
categories such as Implemented Innovation,
Design Honor and Sustainability Impact.
Four standout innovations have advanced to
the next level and will now compete at Tata
Innovista. These are:

TRANSCAN Field Application
E&MR Circle, Cuttack  Date: 28" Feb 2024,

Confidential TPCA®DL

» Centralized Integrated Odisha DISCOM Control Hub
» Reduction of Technical Losses and Jumper Failures
» Harnessing Geoscience for Resilience & Safety

» TRANSCAN: Integrated Transformer Testing Kit

e Social Excellence

Tata Affirmative Action Program

The Tata Affirmative Action Capability
Development Program was held on 16th-
17% January 2025 at the Management
Development Centre, with 25 participants
fromthe Affirmative Action Council, HR, Central
Contracts Group and CSR team. Marking a key
milestone, the Affirmative Action Policy was
officially released on 3 February 2025.
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e Sustainability

Environment Strategy

TPCODL has rolled out its first Environment Strategy, aligned with Tata Power’s goals of Net Carbon
Zero, Water Neutrality and Zero Waste to Landfill. It focuses on solarizing substations, energy and
water efficiency and strengthening our Environment Management System.

Ethics Week 2025

We celebrated Ethics Week 2025,
which commencing on 24™ February
across Corporate Office and other
locations. Employees actively engaged
during the week in awareness sessions
and competitions, to reinforce our
commitment to ethics and integrity.

Founders’ Day & Ethics Week Closure

TPCODL celebrated the 186" birth
anniversary of Shri Jamsetji Nusserwanji
Tata along with the closing of Ethics
Week, which began on 24™" February.
The day began with CEO & Principal
Ethics Officer Mr. Arvind Singh offering
a floral tribute at the Corporate Office,
joined by the leadership team and
employees. The celebrations concluded
with the Ethics Week closing ceremony
and prize distribution to competition winners, honouring the founder’s legacy of innovation and
ethical leadership.
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Urja Mela - Nayagarh

We organized an Urja Mela in Nayagarh under our flagship Club Enerji initiative to inspire young
minds toward sustainability and inclusion. 200+ students from 35 schools participated in engaging
competitions like drawing, poster making and science exhibitions. Winners were felicitated by
the DEO, Circle Head and Division Manager. The event also featured a plantation drive and an
awareness session on the “Be My Scribe” app aimed at supporting visually impaired students.

Urja Mela - Dhenkanal

Held with a focus on inclusivity, this event saw participation from 150+ students including children
with special needs. It promoted climate action and disability awareness through activities like
the Globey Climate Crew talk, “Be My Scribe” awareness, Youth4Water campaign and themed

competitions.
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Relief Support - Fire Incident

As part of Tata Volunteering Week 23, our
volunteers extended immediate relief to fire-
affected families by distributing essentials like
sarees, dhotis and towels. The initiative was
executed under “Adhikaar” in collaboration
with the local Gram Panchayat.

WLC Learners Carnival

We celebrated the journey of 500+ women learners from our Vidya Women Literacy Centres
across Angul, Bhubaneswar and Puri. These women were certified in Basic Functional Literacy and
Financial Inclusion. The event honored their efforts and the dedication of Preraks (local teachers)
with senior leaders presenting the certificates.

|
S a» e |
A8% | AFAGI QIFYSEl 4

Vidya Bazaar

To promote micro-entrepreneurship among WLC graduates, we hosted the “Vidya Bazaar” in
Angul where products created by trained women entrepreneurs were showcased and sold out.
The overwhelming response energized the participating women and created visibility for their
efforts.
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Adhikaar Immersion Visit

Senior leadership visited the Adhikaar Information Centre to understand grassroots impact and
explore future enhancements. The initiative generated positive feedback and renewed interest in
volunteering and field-level engagement.

ENTREPRENEURSHIP

International Artist Visit - Roshni Centre

Women trainees at our Roshni Centre were inspired by a visit from opera artists from Italy and Spain,
who performed and interacted with them. Jute gifts were exchanged and the artists praised our
eco-friendly initiatives. This cultural exchange boosted morale and emphasized the importance of
global outlook for local artisans.

ROSHNI TPCODL. |

SHILL UPGRADATION TRAINING - JUTE PRODUCTS "
hed 653 BUTION LIMITED

TPCODL Y

ibution Limited

i
7%@ P | VOCATIONAL TRAINING CUM PRUDUCTION CENTRE =
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TPCODL Y1)

TPCODL

ution Limited
e Uplifting Spirits with The Clown Doctors.

Organised by : Movement for Urbanization

ENTRE
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Jam @ Street - Artisan Display

We showcased traditional art forms like
Dokhra, Patachitra, Palm Leaf Carving and jute
crafts at the Jam @ Street event in Jamshedpur.
The products attracted massive footfall and
appreciation, enhancing Vvisibility for our
Anokha Dhagaa artisans.

Kalabhoomi Exposure Visit

Artisans from the Kakarudrapur cluster visited Kalabhoomi Utsav 2025 to enhance their skills. The
master trainer provided personalized feedback on Patachitra techniques. The visit served as a vital
capacity-building initiative for sustaining traditional art.

28a FAFIRS-2RI9H
MUSEUM -KALABHOOMI

EMPLOYABILITY & EMPLOYMENT

Green Job Academy

We successfully trained 40 youth as NSDC-certified Junior Solar Technicians under our Odisha
Green Job Academy. A landmark launch of India’s first WASH-centric Skill on Wheels was also
initiated to create a skilled taskforce for rural sanitation and hygiene challenges.

THE INDIA'S 15t PLATFORM
FOR

SANITATION ° WASH =
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Kalinga TV Feature - Roshni CNG

Our Roshni Common Need Group’s journey was featured in the serial “Aa Sangata Aalo Mita”
on Kalinga TV on Utkal Diwas. The coverage brought statewide recognition to our women-led
enterprise.

Pallishree Mela Participation

Artisans from the Roshni group participated in the Pallishree Mela 2025 in Khurda, showcasing
handmade products to a wider consumer base and expanding their market exposure.

TUSTNT GURTWON WEE :
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Daksh Convocation

Graduates from the NSQF-certified Unarmed Security Guard training received their certificates in
a formal convocation attended by parents and senior leaders, highlighting our commitment to
skill development and livelihood generation.

Roshni Creative Design Workshop

In collaboration with the National Jute Board, we conducted a 4-day Creative Design Training
focused on jute product innovation, zero-waste production and quality enhancement. The training
empowered women artisans with market-ready skills.

Estahlished b : TP GENTRAL ODISHA DISTRIBUTION LIMIDED

Vanture of Tata Power & Government of Odisha)

CREATIVE DESIGN TRAINN 3.0
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ESSENTIAL ENABLERS

PariCharcha - Partner Meet

We hosted our first TPCODL-NGO partner conclave on 3rd-4th January in Bhubaneswar. The event
featured panel discussions aligned with our 4Es framework and included assessors from XIM-B,
KIIT, NIT-Rourkela, Tata Trust, UNICEF and SBI Foundation. NGO partners showcased best practices
and future strategies for program impact were co-created.

TPCODL e
. PariCharcha

INAUGURAL PARTNER MEET (FY24-25)
leprst Vew Gear 2025

Blood Donation Camp - Dhenkanal

Under “Mission Jeevan,”a mega blood donation drive was held at Dhenkanal, collecting 76 units
with active volunteer participation.
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World Kidney Day - Antaran

On March 13, in partnership with CiNi, we organized a kidney health awareness camp in the Weaver
Cluster under the “Antaran” initiative, promoting early detection and health consciousness.

Red Cross School Volunteering

Volunteers from TPCODL spent time at the Red Cross School for the Blind, Deaf and Dumb, donated
sports equipment and introduced students and teachers to the “Be My Scribe” platform.

Mega Eye Check-Up Camp

We organized an eye screening camp for the Antaran project’s weaver community in collaboration
with Tata Trusts. This health outreach received strong appreciation for its relevance and impact.
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Odisha Visionary Leadership Award
2024-25

TPCODL secures 2nd Rank at the 37th State
Level Convention On Quality Circle

Silver Award for Corporate Governance in
Board Composition and Disclosure at the
100th SKOCH Summit

innovation.
* Secured the Gold Award in the QCC Pray
competition.

XEMPLARY nsured the Zero ﬂent over the past
four years. o
S

e -
uccessfully resolvgd”™ "0 technical and
mercial com”

] tenance of ) nd 180 ckm of
[

Mr. Ladu Kishore Pradhan,
Lineman C from Tangi
Section, Balugaon Division,
has been honored with the
prestigious Best Lineman
Recognition award on
Lineman Diwas in Delhi

Quality Concepts
NCQC-2024

PAWARD PAR EXCELLENCE
) avy QLA Wttt 4 ‘

TPCODL Wins 11 Awards at
38th National Convention of
Quality Concepts, Gwalior

TPCODL gets 2nd Position in the T&D
Cluster Delta Competition

Gwalior
ORGANISED BY:

Power Distribution
Technology Centr:
Honoured with t

prestigious Global A C

& Builder Awards 2

Dubai
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Disaster Management
Mechanism of TPCODL- A Pathhway

for all Disco
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Bikash Kumar Sarkar
Dy. Manager - ES & ADMIN
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It is always a challenge for the Human Beings
to face the challenges of nature. Even Human
Beings are the most talented creature of the
almighty but still they find it difficult to overcome
the challenges of nature. It may be in the form
of Cyclone; Hurricane; Flood or any other means.
But though these challenges comes for all times it
needs to be faced with gravity; talent and perfect
forecast.

Odisha the land of cultural heritage is situated
in the coastal belt adjacent to the Bay of Bengal
and Cyclones are common phenomenon in these
area especially during the month of May and
October which cannot be ever undermined.

Cyclones comes for a shorter span of time but
the devastation it causes lifts the pressure on the
people to handle with gravity. TPCODL a rising
discom in the state of Odisha comprises of 9 major
Coastal Districts of the State which is very much
sensitive and needs to be faced with all challenges
and strategy formulation.

TPCODL is way ahead in the Disaster
Management scheme in the state and the
visionary attitude of CEO TPCODL ; Mr Arvind
Singh to come out of all the challenges in disaster
management is a feather in the crown. The recent
Cyclone “ DANA” has seen a visionary look out of
the CEOTPCODL.

With the news of the Cyclone hitting the Coastal
belt — Kendrapara District and some other areas
the strategy has been formulated on a war footing

basis ; the rigorous coordination among all the
departments like that of ES & A; Safety;Operations
; Finance etc and self-monitoring by the CEO on
preparatory aspect bringing all the departments
on proactive foot and making things ready prior
to the Cyclone has brought the entire team of
TPCODL to a common platform; Preparatory
measures like arrangement of Satellite Phones;
Vehicles; Transformers Polls; fooding etc along
with the deputation of Senior Management Team
to the locations has the exemplary action on the
same

After the passing of Cyclone the restoration
work was coordinated without any time lapse with
close monitoring by the DM Cell; PSCC; ES&ADMIN;
Operations at the ground level to boost the morale
of the employees’ to complete the work with zero
casualty is a land mark achievement of TPCODL
which has been appreciated at all level including
that of Govt at the State and the National Level

During the occurrence of the cyclone the entire
team of TPCODL came on a common platform as
a family to restore the power supply of the area
within a couple of days giving message to the
people that “ TPCODL DISTRIBUTES LIGHTS TO
LIVES”

The commitment and monitoring and strategy
formulation of Disaster Management by TPCODL
is an exemplary for all discoms and TPCODL is
showing the pathway to other discoms how to
effectively manage the disaster management in
the State of Odisha.
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The dashing meadow will tell the story of a farmer
He is working with ease even without an armour.

He is honest and do possess a mature brain,
He knows his limitations & also to make grain.

We are thinking of economy and everything upright
Even soldiers need them to put up a strong fight.

He says “It is tough to find every other person like me”
As we all know this is not everyone’s cup of tea.

To cultivate with the cattle is tougher than your IT Job
Still they get enough trouble from the mass & the mob!

Are we giving them enough support to stay fit and fine ?
Then why their dead bodies are forming a long line ?

Some died of debt and some chose to have a rope
Some died of their fate and some losing their hope

We need to resurrect our thoughts as fast as we can
Otherwise “educated world” will have to make other plan.
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Customer Appreciation

Jangyeswar Pal
@)JangyeswarPal

& Sunil Kumar Singh
@TPCentralOdisha i | . R
@ Hindol Electrical Section i | @sunil_singh3

@ D.E.D Dhenkanal

Meterhas i lled fully in my .
Thanks a lot to the service team special thanks to J.M ( Manas Ranjan
Behera) Sir for timely response & quick Redressal of my issue .

' This was resolved promptly, thanks a lot!!

S Sekhar Ansuman Swain .
.. | @Ansumani2Swain
@srsubhransu
Bt "7 . . . Thanks for the immediate callback.
Thank you so much for your help & immediate action .
Resolved the issue
Santosh Kumar Nayak
@Santosh88512716 ’ Biswa
@TPCentralOdisha sir 26194 AERIT GHER YK 1D IF6IE 65R A4 | @biswa07

NG KDYSIQ @TPCentralOdisha sir AVEG 99° AIVAL 691D TN
YRS GG FLE L6 USYSIG A1\l @EnergyOdisha @dm_puri
@KVSinghDeo1 @JanaSunani @IPR Odisha @OfficialTeamATA ', 'y

Thank you for the support. It’s resolved now

Bmazes=9€ @ Tarun Kumar Sahoo s
w @maheshmoonnight j @TarunKuSahoo :
] Thank you TPCODL for quickly resolving the issue. Thanks @TPCentralOdisha for quick response. :

Zeevan k

‘ @ZeevanPatel : 0 Anup Nayak o

Hon'ble Deputy CM Shri KV Singh Deo engaged with energy experts and b @Anup_Ku_Nayak

innovators at the #UtkarshOdishaEnergyPavilion, discussing Odisha’s .

leadership in renewable energy, smart distribution, and digital 3 Thanks a lot for your tlmely reply Ee
transformation. ]

. Dipti Ranjan Das 3 - Human Rights Defenders Forum,India(HRDF INDIA)
@Diptie308 & @HRDFI_DK

Thank you Team @TPCentralOdisha . The issue has been successfully ! 2TPCentralOdisha NG LT LT /UGIRIC, I QIT ,RIIAER
resolved ANMMC AR, ,PX

Pinku Sarbeswar
@LenkaShaswat @Sarbesw36096101

Great to see TPCODL's proactive approach to improving power supply.
Thank you so much sir for resolving my issue, , Your hard work is paying off, and we appreciate it!

@TPCentralOdisha

QUGN F121 G JeF 9°8 Sandeep Chatterjee
@Cricketcapital @Sandeep36288074

Very good initiative Okay..Thanks for such cooperation.

0 Manas Kumar Kishor chandra pani, &
@ManasKumarg4 @kishorpani1991

£0S ANCAIT Q AR 6TRYFIR URYLIQ | 9L FRUIRRE GF WIF 6Q6M 2U6e _
2096 6251111 A A A ga8dlde @URYRIQ ARILIQ Ald8elag o,

® Asit Kumar Biswal galaram Dalai .
& @Asitkum11502259 @BalaramDalaio1

Thanks for your Quick action. Thanks TPCODL for prompt action for resolving this issue.
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BHUBANESWAR: Ina
commendable move
reflecting its comunitment
to social responsibility,
Tata Power Central
Odisha Distribution
Limited (TPCODL)
organized a blood dona-
tion camp in Dhenkanal as p

the District Blood
addressing the region

camp, held at the s
participation
ed their strong 5¢
Employees w llingl:
scoring the company's dedic

tion, playing a cru
edical treatment.
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TPCODL organizes blood
Dhenkanal

donation camp in

art of its "Mission Jeevan” ini-
7 : ‘hich took place in i
e e ‘l;ar:k, Dl—ll—l};)henkansﬂ, was aimed at
s critical healthcare Tequirements
ing: community support. Th :
. 90 tart of gxe lggw Year, saw enthusiastic
from TPCODL employe: :
e of empathy and community spitit.

y volunteered to )
ation to making a positive

impact on society. The donated blood will be invaluable m
meeting the urgent healthcare ne
cial role in saving

collaboration with

e blood donation
who demonstrat-
donate blood, undet-

 needs of the local popula-
lives and supporting
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1PCODL awarded for outstanding per-
formance in corporate governance
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TPCODL has
been  recog-
nized for its
exceptional
commitment
to corporate
governance
by receiving
the  presti-
gious  Silver

Award at the 100th SKOCH Summit 2024 held in Delhi.
The award was presented for the company's exemplary
project on

osition and Disclosures"

is accolade highlights TPCODL's dedication to

orporate Governance in Board

the highest standards of transparency,

accountability, and ethical governance. The company

i
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es to prioritize strategic planning, policy-mak-

ing, risk management, internal control, and statutory

compliar
s
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‘Bhubaneswar, {corre-
spondent):: TP Central
Odisha Distribution

peratures 50
summe of 2
ananticipated peak -

2524 MW,

uninterrupted power toring of the network
supply and enbanced  through Supervisory
reliabilityTostrengthen  Control and Data Ac-
its power distribution  quisition (SCADA) and
spabilities, TPCODL ~an Advanced Distribu

has established a  tion Management Sy

Centralised Power Dis-  tem (ADMS), ensur..

TPCODL Gears Up for summer 2025 with En-
hanced Infrastructure and Safety Measures

the summer pr

CEO, TPCODL,

supply during pe
mer months is our

tureand
workfor
fully prepared to

forour consumer
power provision:

ledicated communica-

ared-
ness, Arvind Singh,

"Ensuring reliable power
sum-

priority. With cutiing-
edge  technology,
strengihened infrastruc-

"With
these robust measures in
place, TPCODL reaf-
firms its comumitrent o

easr
RABRI e

o maintain trust and integrity in its oper-

T —————

Bhubaneswar, (DMC): Odisha
Discoms, joint ventures of Tata
Power and the Government of
Oisha, felicitated the winners of
the second edition of the widely
celebrated photography contes
‘Oh My Beautiful Odisha 2.0
grand  ceremony in
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communities. The

attracted over 5.
from photographers across
diverse backgrounds.
Participants showeased the
state’s rich cultural, natural and

architectural I with the

Chief Minister of Odisha, as the
Chicf Guest, He was joined by

Sanjay Banga, President- T&D.
Tata Power, the CEOs of Odisha
Discoms - Arvind 0,
TPCODL, Dwijadas Basak.
CEO, TPNODL and Amit Garg,  Rautaray
CEO, TPSODL along with other

Ruchismi

id,

®

top

96,017 19(4r4q)

FodeeRazRYRR Siga

| Scnior dignitries Their inspiring
| Nords celebrated the winners

————

Sahoo, and

Teinforce operational  supply across ts opera-
ing on

continuity Spe: tional areas.

Tata Cower launches state-of-the-art Power Distribution Technology Centre

Bhubaneswar,(DMC) : TPCODL,

a joint venture of Tata Power and the
Government of Odisha, has unveiled a
state-of-the-art Power Distribution
Technology Centre in Bhubaneswar
today, marking d transformative leap in
distribution network management and
operational excellence. The centre was
inaugurated by Shri K. V. Singh Deo,
Hon'ble Deputy Chief Minister,
Government of Odisha, in the esteemed
presence of the Shri Manoj Ahuja, Chief
Secretary, Government of Odisha; Dr
eer Sinha, CEO&MD, Tata Power:
Mr. Sanjay Banga, President T&nD: Tata
Power, CEOs of Tata Power led Odisha
discoms- TPCODL, TPSODL,
TPWODL and TPNODL and other
from the Government

senior offici
and Tata Power.

This cutting-edge technology hub
integrates advanced Operational
Technology (OT) and Information
Technotogy (IT) systems, along with a
24x7 Power System Control Centre

) further  safeand efficient power

3810 sijaa 4920 QIR QeI |
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which beautifully captured the
essence of Odisha.

winners received a cash prize of
Rs. 15,000 cach, along with an
opportunity to feature in the
Odisha Discoms 2025 Calendar:
Discoms  initiative and providing a platform

The 13

Photography Contest. which
included Abhishek Panda for the
cover page, and monthly winners
Abinash Tripathy.

‘Kumari, Anita Parida, Ajit Ps
Saswat  Tata Power, our commitment (0

Saswat Subhadarshee,
Aniket Nandi, Satyakam Parida.
Saurabh Pandey, Mihir Kumar  fosteri
5it_Kumar heritage and empowering

aliTrely

R4ORG AAIRGA GBI 9 PER6E
ko Sigavia giea amms <
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§GR66 %0 W19 gIAER 91 efas!

launched last year.

Jandscapes and vibrant raditons.
T express my heantfelt gratitude  history and diverse
{0 Tata Power for launching this

The  Odisha
congratulated the winners of the o showease local talent.
‘Oh My Beautiful Odisha 2.0° Tis a wonderful way o continuing this journcy and

highlight the natural beauty of our
state. Congratulations 10 all the
winners for their remarkable
heetal  work."Sanjay Banga. President-

“Through the

Odisha Discoms reaf
Odisha goes beyond delivering
reliable electricity-it is about

growth, preserving  naural herit

Beautiful Odisha initiative,

inspiration from the state’s
breathtaking landscapes, rich

heritage, celebrating what makes
Oisha truly exceptional. o
We look forward to —

‘meaningful

way
Beautiful Odisha’ photography
'adhi,  T&D, Tata Power, remarked, "At  contest, Tata Power and

commitment 10 celebrating and
preserving Odishas cultural and
e while instilling
pride in the local community.

oh My

. draws

cultural

Oh My

the
firm their

——
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(PSCO) that ensures real-time network
monitoring, ¥
operations, and uninterrupted power
supply across Od

improve the resilience of the power
distribution network while ensuring
seamless operations across the state.  Minist
“The Power Distribution Technology  at the
Centre is a ke,

ecosystem that supports hoth
consumers and industries. | commend
Tata Power for its unwavering
commitment to strengthening power
distribution in Odisha." said Shri K. V.
ngh Deo, Hon'ble Deputy Chicf
and Energy Minister of Odisha
nauguration. It is also equipped
tepinmaking Odishaa ~ with  Advanced  Distribution
Management Systems (ADMS), 10

ced network seliability and

seamless  system

isha. It witl help to

management and cons. er indexing,
while the Utility Data Stream (UDS)
automates energy audits through
seamiess integration of GIS. billing,
and meter management. Real-time
weather monitoring and satellite
communication further bolster
comnectivity and operational
continuity. The PSCC manages the 33
kV network. encompassing 224
SCADA-integrated primary
substatians and their associated 11KV
infrastructure, reinforcing network

Centre, housing over 100 racks and
400+ servers. This infrastructure

supports critical consumer-facing
applications like websites, mobile
apps, call centres, and billing systems.
In addition to its technological
the centre bolsters

capabiliti

hub of distribution excellence. With
i ang

advanced

technologics, it ensures resilient and
reliable power for the state. It reflects.

eci operational control. dis
Geographical Information System (GIS) ~ four Tata
asset DISCOMs.

our vision for a fi

ady energy

te 2y

ster recovery mechanisms for all
Power led Odisha
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www.tpcentralodisha.com TPC(bDL

-| Watt’s
the Difference?
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TPCODL

Ranked 7™ Among India's Best

TPCODL has secured A+ rating in
the ministry of Power's 13
Annual Integrated Rating &
Ranking : Power Distribution
Utilities, ranking 7" Among the
top performing power utilities in

India.

Our success stems from the ‘ 13™ ANNUAL INTEGRATED
- [ RATING & RANKING:

Support Of the Govern ment e l Puwanmsmmumuum‘.:zs

of Odisha and the dedication R

of our employees, whose
expertise in cutting-edge
technology, operational
excellence, and commitment
to consumers propels us to
greater heights.

TPC®ADL

TP CENTRAL ODISHA

DISTRIBUTION LIMITED

(A Joint Venture of Tata Power and Government of Odisha)

Follow us On Our Social Media Handle

€ TP Central Odisha @) TP Central Odisha Distribution Ltd &) TPCODL2020 @) TP Central Odisha Distribution Ltd




